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Y THIS TIME you have elected your delegates who are to attend the 
Convention and we hope you have selected the right kind of men to 
represent you. This is to be the most important convention ever held by 
the International Union. We will have the largest number of delegates in 
attendance. We do not want any firébrands, nor do we want any of the 
so-called revolutionists who want to tip the world over in a day.. Any man | 
who comes with the idea that he can do those things will be fone 28 mistaken. 
We want sensible men, men with common sense and men who will help to 
make laws to continue the splendid work which has been done by this 
International since it was founded. 


Tay 


MAN who pays his dues in advance to his local union is the kind ofa 
man who can be depended upon in. days of trouble and strife. 


a AB Pe 


HE Wagner Bill gives us the right to choose our own organization and 

select our own representatives, without fear of interference, but the ° 
Wagner Bill does not organize us nor does it make the right kind of union ¥ 
men. Those qualities have to be in the individual. The bill cannot interfere 
with regular unions already organized. It cannot set aside jurisdiction | 
decisions made by the American Federation of Labor. It deals only with 
company unions as against regular unions. 


TT 


T ATURE takes its toll and cannot be cheated. A man who does not take 
eare of himself physically, having the proper rest and sleep, is, as 
years go by, going to pay the price just so sure as day follows night. The 
human machine and its make-up must be respected and cared for the same 
as any other machine. A man whose pride will not allow him to wear glasses 
when ke is nearsighted or the man who neglects his teeth and gambles 
away the few dollars it would take to have them properly examined and, 
if necessary, repaired, is not saving money, because he is destroying his | 
whole constitution. Eyes and teeth have a great deal to do, sympathet- | 
ically and otherwise, with the other important organs of the human system, 
such as the stomach and the kidneys. There is many a man suffering from | 
so-called indigestion because of poor, strained eyesight and diseased teeth 


and gums. 
7 ye 


ROTHER EDWARD H. MEYER, General Organizer, and who has often 
audited your books, has been seriously ill for the past three or four 
months. At one time we believed his condition to be rather dangerous, but | 
we are now pleased to announce that he is on the mend and we expect him } 
back at his work within the next couple of weeks. I am sure that all of 
our people who have met Brother Meyer rejoice with me over this happy | 
turn taken in his physical condition. 
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Labor’s Charter of Liberty 


By affirming the legal right of work- 
ing men and women to organize in 
unions and bargain collectively with 
employers on labor questions and in- 
hibiting employers from nullifying 
this right the use of certain well- 
known schemes which often resemble 
terrorism the Wagner-Connery Labor 
Relations Act provides the workers 
with an effective instrument for 
achieving the basic elements of eco- 
nomic freedom. 

Section 7 of the Act declares: 

“Employes shall have the right to 
self-organization, to form, join, or as- 
sist labor organizations, to bargain 
collectively through representatives 
of their own choosing, and to engage 
in concerted activities, for the purpose 
of collective bargaining or other mu- 
tual aid or protection.” 

Section 8 declares that it shall be an 
“unfair labor practice” for an em- 
ployer— 

“(1) Tointerfere with, restrain, or 
coerce employes in the exercise of the 
rights guaranteed in Section 7. 

“(2) Todominate or interfere with 
the formation or administration of 
any labor organization or contribute 
financial or other support to it. * * * 

“(3) By discrimination in regard 
to hire or tenure of employment or any 
term or condition of employment to 
encourage or discourage membership 
in any labor organization. * * * 

“(4) To discharge or otherwise 
discriminate against an employe be- 
cause he has filed charges or given 
testimony under this Act. 
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“(5) To refuse to bargain collec- 
tively with the representatives of his 
employes, subject to the provisions of 
Section 9 (a).” 

Section 9 (a) provides for the elec- 
tion of collective bargaining represen- 
tatives under the majority rule prin- 
ciple. 

Another section confers upon the 
National Labor Relations Board “ex- 
clusive” power to prevent employers 
from engaging in the prohibited un- 
fair labor practices. 

The Act states that it shall not be 
an unfair labor practice for an em- 
ployer, under certain limitations, to 
permit employes to confer with him 
during working hours without loss of 
time or pay or to make an agreement 
with a labor organization to employ 
its members exclusively if the organi- 
zation is not promoted by the em- 
ployer along the lines banned in Sec- 
tion 2 and if it is the duly chosen rep- 
resentative of the employes. 

The Wagner-Connery Act is appro- 
priately called “Labor’s Charter of 
Liberty.” 





Constitutionality of Guffey Bill 


President Roosevelt ended the long 
discussion in the House Ways and 
Means Committee on the constitution- 
ality of the Guffey Coal Stabilization 
Bill with a letter urging the commit- 
tee to report the bill to the House and 
leave the determination of that ques- 
tion to the Supreme Court. 

The Supreme Court usually bases 
its decisions largely on former deci- 
sions covering related subject matter. 
Attorney General Cummings told the 
committee that a study of these deci- 
sions convinced him that the Supreme 
Court would have enough of its own 
precedents to decide either for or 
i the constitutionality of the 

ill. 

Emphasizing the wide differences 
of opinion among legal experts as to 
whether the measure is within or ex- 
ceeds the power of Congress, Presi- 


dent Roosevelt in his letter to the com- 
mittee said: 

“Manifestly, no one is in a position 
to give assurance that the proposed 
Act will withstand constitutional 
tests, for the simple fact that you can 
get, not ten, but a thousand differing 
legal opinions on the subject. But the 
situation is so urgent and the benefits 
of the legislation so evident that all 
doubt should be resolved in favor of 
the bill, leaving to the court, in an or- 
derly fashion, the ultimate question 
of constitutionality. 

“A decision of the Supreme Court 
relative to this measure would be help- 
ful as indicating, with increasing clar- 
ity, the constitutional limits within 
which this Government must operate. 

“The proposed bill has been care- 
fully drafted by employers and em- 
ployes working co-operatively. An op- 
portunity should be given to the in- 
dustry to work out some of its major 
problems. 

“T hope your committee will not per- 
mit doubt as to the constitutionality, 
however reasonable, to block the sug- 
gested legislation.” 

Upon receipt of the President’s let- 
ter the Ways and Means Committee 
agreed that his suggestion was appro- 
priate and began finalizing the report 
recommending the passage of the 
Guffey bill in order that it shall be the 
law of the land in time to prevent the 
strike of the bituminous coal miners 
scheduled to take place on August 1 
unless the bill is enacted so that the 
questions in dispute between the or- 
ganized miners and the organized op- 
erators may be adjudicated under the 
procedure which the measure pro- 
vides. 





Drive Profits Up 


Washington, D. C.—Measured by 
the purchasing power of pay enve- 
lopes, the living standards of the 
workers are being lowered by wage- 
slashing employers while profits for 
those who own and control industry 





ea. OO ett Ooh Cw at 


> _- iam a 








————— 


—__—_— 











OFFICIAL MAGAZINE I. B. T., C., S. and H. of A. 


[3] 





> CcOm- 


sition 
posed 
tional 
uU can 
fering 
ut the 
nefits 
at all 
yor of 
an or- 
estion 


Court 
help- 
r clar- 
vithin 
erate. 
care- 
1 em- 
\n op- 
1e in- 
najor 


t per- 
ality, 
» sug- 


's let- 
1ittee 
ppro- 
eport 
* the 
ve the 
it the 
iners 
ust 1 
t the 
ie or- 
d op- 
r the 
pro- 


d by 
enve- 
- the 


vage- 
s for 
istry 











are increasing, according to the 
Monthly Survey of Business of the 
American Federation of Labor. 

This steady downward slide in the 
economic conditions of the workers 
and the equally steady progress of 
profit takers during the past year, the 
report says, was accelerated by the 
decision of the Supreme Court holding 
the NRA and its fair practice codes 
unconstitutional, except where the 
raid on labor meets the resistance of 
strong trade unions. 

“The weakness of voluntary main- 
tenance of wage and hour provisions,” 
the Survey added, “has been shown by 
the widespread wage reductions and 
lengthening of hours which imme- 
diately followed the Supreme Court’s 
decision, affecting over a million work- 
ers according to labor’s telegraphic 
survey a few days later. This move- 
ment has been steadily gathering 
force.” 

The Survey reaches its conclusions 
regarding lowered living standards of 
working men and women from analyz- 
ing the “real” wages statistics com- 
piled by the U. S. Department of La- 
bor. This means the actual buying 
power of the pay envelope adjusted to 
the increased cost of living, which 
rose about 6 per cent during the last 
year compared with a 5 per cent in- 
crease in the pay envelope. The ad- 
justed buying power reveals that the 
workers’ real wage is below last year, 
and that “since February the average 
worker’s ‘real’ wage has been below 
last year by about 40 cents a week.” 

“The average work-week in Ameri- 
can industry this year,” the Survey 
went on, “varied from 38 hours in 
January to nearly 39 hours in March, 
falling again to 3814 hours in May. In 
1934 the corresponding figures were 
3714, in January, 3814 in March and 
just under 38 in June, or about half 
an hour less than this year. 

“Clearly many plants have in- 
creased production by lengthening 
hours instead of giving jobs to the 
unemployed. It is significant that 
work hours were longer this year, 





while employment in May was below 
last year and 11,000,000 persons were 
without work in industry.” 

Taking up profit statistics of 200 
representative corporations compiled 
by the National City Bank of New 
York, the Survey points out that 
“these representative firms are oper- 
ating on a more profitable basis than 
last year,” while reports from other 
corporations show that industry in 
general is “operating more profitably” 
than a year ago. 

Despite this increasing prosperity, 
the Survey declares that industry has 
not raised “workers’ incomes enough 
to offset the increase in living costs.” 

“Increased wages,” the Survey con- 
cludes, “is the first step to a more 
equitable distribution of wealth, the 
essential foundation for stable profits 
in the long run.”—News Letter. 





Potato Strike Pickets Curb 
Cut-Price Shippers 


Painter, Va.—A determined picket 
line of Eastern Shore potato growers 
definitely prevented that form of 
“rugged individualism” which induced 
some growers to try to get potatoes 
into Maryland for less than the price 
of $2 a barrel, f. o. b., which is the 
minimum demanded by the organized 
potato growers. 

Near Accomac pickets in 15 automo- 
biles blocked the way of a truck loaded 
with potatoes. When the driver at- 
tempted to smash the picket line, he 
found his advance completely handi- 
capped by the fact that the tires of his 
machine suddently went flat from lack 
of air. 

The farmers claimed their sales 
strike was started because prices were 
below production costs. When the 
strike was declared and picket lines 
established the price of potatoes was 
$1.20 a barrel. Due to determined 
picketing the price went up to $1.75 
within a few days. Two dollars a bar- 
rel is the goal fixed by the farmers. 
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Who’s Who in the 








Tue above is a picture of John M. Gillespie who works from out of general 
headquarters in Indianapolis and who helps the General President in his office when not out 
on the road. Brother Gillespie was the first man appointed General Organizer upon the General 
President assuming office in October, 1907. He became a member of Local No. 25, Truck 
Drivers of Boston in 1901, and has continued his membership in that local since that time. 
For a number of years he was President of the local and was Business Agent when appointed 
Organizer, and managed the affairs of the Truck Drivers of Boston successfully while attending 
to his duties as General Organizer for a number of years in the New England States. He is 
well known throughout the country and especially in the Eastern and Middle-Western States 
as being a hard worker, sincere, faithful and ever true to the original principles and training of 
the old-time driver who has had a mind big enough to advance with the advancing changes 
made in our employment. Give the “little fellow” a hand shake when you meet him at the 
Convention. Be sure to come and meet him and the other members of the official family who 


answer letters and handle your cares and who are very often misunderstood because you do not 
know them. 
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International Union 








. 

The above is a picture of P. Harry Jennings of Boston, who succeeded Brother 
Gillespie in the position of Organizer in the New England States when Brother Gillespie was 
transferred or taken into General Headquarters several years ago. Harry Jennings, when work- 
ing as a driver, was employed by the Armstrong Transfer Company on a baggage truck, which 
company in Boston is similar to the Parmalee Company in Chicago. His former position as a 
salaried officer was with Local No. 379 in Boston. He has been President and Secretary of the 
Central Body of Boston, President of the Joint Council of Teamsters of Boston, has been an 
active officer of the State Federation of Labor of Massachusetts, and was elected Vice-President 
of the International Union, from which office he resigned when he became General Organizer. 
He has had perhaps all the honors that any one Labor man could have in the Boston district, 
serving our International Union faithfully for many years. He stands out among the trade 
unionists in New England as one who is not afraid to face the music when necessary and is 
signally observed for his determination to carry out orders or instructions given him by his 
superiors in International Headquarters. Truthful, honest, sincere and painstaking, liked and 
disliked, but still going on holding the confidence of his friends and despising those who do 
not walk the straight line of honest, sincere trade unionism. 
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EDITORIAL | 





(By DANIEL J. TOBIN) 


Tae PASSAGE of the Wagner Bill is perhaps one of the most advanced steps 
taken by the Federal Government to help towards giving courage and 
hope to the unorganized masses of workers throughout the nation of any 
step yet taken by the Government. It, at least, proves conclusively that 
the present government is desirous of freeing the workers of their chains, 
if the workers are determined to be relieved of their chains. 

The Bill gives to the workers the right to select, of their own free 
will and by secret ballot, the kind of a union to which they desire to 
belong, and when they decide on their own union they can then decide 
on who their officers shall be, or who shall represent them. The Bill 
totally destroys the influence of the employers in encouraging, financing, 
or in any other way, helping towards the establishment or continuation of 
Company unions. There are penalties, empowered by law, which are to 
be placed upon any employer who violates this section of the Bill. 

Let it be understood here, it is not compulsory upon the workers 
to join a union, in accordance with the Wagner Bill. If, however, a large 
percentage of the workers in any industry say that it is their desire to 
vote on the question of establishing a union affiliated with the American 
Federation of Labor the local or district representative of the National 
Board—which is to be set up—will hear the complaint and then proceed 
to acquaint the employer as to the action of the workers and make ar- 
rangements for the holding of an election for the purpose of deciding 
whether or not they want to belong to a certain kind of union. The em- 
ployer cannot refuse to recognize the request, or statement, or report, of 
the local representative of the Government handling the question and 
either the management or the employes can appeal to the National Board 
in Washington, which will be composed of three men appointed by the 
President and approved by the United States Senate who will hold office 
for a certain number of years and who will be the authority having the 
power to decide the question at issue. If the Washington Board makes a 
decision, this decision can be held up by an appeal to the courts, as was 
done in the case of the NRA. 

In my conversations with Senator Wagner, and others, who were 
helpful and mainly responsible for the enactment of this Bill, it is their 
opinion that every precaution has been taken in the drafting and enact- 
ment of the law to comply with the previous decisions of the Supreme 
Court as expressed in their opinions on Section 7-A. The Supreme Court 
of the United States upheld the Railway Labor Act in the case of the 
Clerks against a certain railroad in the South, wherein that bill said that 
a majority of the men belonging to any union, or group, had the right to 
decide for the minority and would be the spokesmen for all of the em- 
ployes in that particular group. It is, therefore, believed that the Wagner 
Bill will withstand or be upheld by the Supreme Court. 

However, let it be understood here, there is no compulsion on the 
part of the Board to compel workers to join the union. The workers may 
decide on a certain union, whether it shall be a legitimate trade union or 
a company union, or they may decide, by majority vote, not to have any 
union at all. Whatever action is taken by the workers, by secret ballot, 
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which is decided by 51 per cent of the employes, that action will govern 
all of the employes. In further explanation, the majority shall represent 
the whole of the employes. This does not mean that all of the workers in 
an industry, by vote, have to belong to one union. There is a clause in 
the bill which says that the craft or trade shall vote for their own 
representative, their own form of union, etc. For instance, in the print- 
ing industry where there are twelve or fifteen trades, each group, or trade, 
shall vote as to who shall be their representative and to what union they 
shall belong. The carpenters employed in a printing plant, or the electrical 
workers, shall not be compelled, or asked to vote, under the law, to join 
or not join the Typographical Union, and so on down the line. This takes 
us on further on this question, the drivers, chauffeurs and helpers work- 
ing in a brewery are a distinct trade, or calling, or craft, and they shall 
vote as to what union they desire to belong to and who shall be their 
representatives. They shall vote only on whether they want Company 
Union, Teamsters Union or no Union. It is the intention of the legislators 
that no Board will decide contrary to the decisions already reached or 
that have been rendered by the highest Court of Labor which are the 
Conventions of the American Federation of Labor, nor can the Board, if 
it desires to function successfully, attempt to set aside the decisions of 
the American Federation of Labor, because even if the law permitted 
them to do so (which it does not) it would be utterly impossible, and the 
Board representing the Government would simply be as great a failure 
as was the enforcement of Prohibition. In other words, no law can be 
successfully administered which attempts to set aside the will of the 
people or the decisions already rendered in favor of the workers. 


If this Board contemplated compelling electrical workers or machin- 
ists, or teamsters and chauffeurs, working in automobile plants, to 
become members of the automobile workers union, the Board would 
be violating the law and the law could not be enforced. If men went on 
strike against the decision the government could not stick them in jail 
and if it did the work would not go on and the government would be 
placed in rather an unpleasant position. 


Senator Wagner and other leaders in the legislative branches of our 
government are absolutely of the opinion that no Board can afford not 
to carry out the decisions nor do they intend to decide against the juris- 
diction decisions, rules and regulations adopted by the American Federa- 
tion of Labor. The great danger, however is that in future administra- 
tions individuals may be appointed on the Board from time to time who 
might favor the employers, who may be prejudiced, through environ- 
ment or other connections, in favor of the employers, or who might lean 
towards the one big union, which is the industrial or vertical organization. 
The provision made to prevent this condition is that appointees whose 
names are submitted to fill any vacancy, must be approved by the Senate 
and if the members of the American Labor Movement are in the future 
true to their actions and principles of the past, their influence will be 
sufficient to prevent the appointment of a prejudiced or unfair individual 
on this all-important Board. The Board created under this law will have 
nothing at all to do with wages, hours or working conditions. The function 
of the Board will be to decide the question of giving the workers the 
right, without interference, to express themselves as to whether or not 
they desire a union and what kind of a union they want and to see to 
it that an election is held and carried out in accordance with the law. It 
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is also the function of the Board to see to it and prosecute, if necessary, 
employers who secretly, or through underhand methods, endeavor to dis- 
courage the workers from exercising their rights, and also to prevent 
employers who secretly or openly help to injure the union or promote 
Company unions. This Bill is expected to be the death knell of Company 
Unions. Perhaps, it is going to meet with the same fate as other legisla- 
tion which was intended to help the workers but which eventually was 
used against the toilers. The anti-Sherman Trust law was never intended 
to be used against the workers, or their unions. It was so stated by 
Congressman Sherman, the father of the bill, but we found, years after- 
wards, that the Supreme Court, on more than one occasion, declared 
that Labor was a combination in restraint of trade, and the employers 
through their clever, never-ceasing, secret agencies, will endeavor to over- 
come this law and will try to find a way for discouraging the workers 
about their membership in legitimate trade unions. 

It all remains with the workers themselves. If they are the kind of 
individuals who will avail themselves of the right given them under this 
law and become organized and elect to office to represent them men who 
can be trusted and are possessed of the qualities of intelligence, under- 
standing and square dealing, nothing but good can come from this Bill. 
If radicals get control of these unions which may be organized under the 
new law, it would be better that they were never given that right; that 
they were never given the freedom guaranteed them under the Wagner 
Bill. 

My personal judgment is that this is a great victory and that the 
thanks and appreciation of the toilers should go to the men in the 
Senate and the House who were responsible for the passage of this 
law. Even if eventually this law is used against us, if we observe its 
workings we will learn who our enemies are and we should then remove 
them from political office. In other words, take particular advantage of 
our franchise, and you may rest assured that a Board will be appointed 
and reappointed that will serve honestly and will put into effect the 
intention of those who were responsible for the passage of the Wagner Bill. 


TOF 


Tue BUSINESS PAPERS of the country, especially the Wall Street financial 
organs, have published a report of the financial condition of the assets of 
the Atlantic & Pacific Tea Company. This is the annual report of the 
Company made in accordance with the laws of the Steck Exchange and 
of the Securities Commission. The report shows that the Company has 
total assets of $189,212,887 as of March 21, 1935. Included in this is cash 
on hand and marketable securities amounting to $83,047,131. Their 
assets had depreciated about four million dollars over their report of the 
previous year. This depreciation can be accounted for by a marking 
down of the value of their stocks of goods on hand or by depreciation in 
their fixtures or the value of leases, etc. 

The point we want to call your attention to is that this giant corpora- 
tion has eighty-three millions in cash and bonds. Another point we want 
to call your attention to is that two men, the Hartford Brothers of New 
York—they and their immediate friends—are supposed to own the 
greater part of this corporation and its assets. We wonder sometimes 
that we have not got more Communists and more desperate men amongst 
the workers when they read such items; especially when they know that 
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this corporation has been fighting indirectly an advance of wages for 
three hundred men with families working for them in Pittsburgh. The 
advance requested by the men was only five cents an hour, or forty cents 
a day, and the Company, through its three contracting truck owners, kept 
this strike on for over six months, until finally we got a settlement on 
the matter about June 20, which gave the men two and one-half cents an 
hour increase. This strike involved a loss of business for this Company 
throughout Pennsylvania, but what do they care? They have in cash 
and bonds eighty-three millions of dollars and they do not mind if they 
spend a million or two in destroying the living conditions of three 
hundred American citizens who have families. 
The strike is over but the memory lingers on. 


TTF 


| HAVE SEEN many strikes in the past thirty years in which I have been 
a Labor official, but I have never witnessed any better crowd of men than 
the three hundred truck drivers in Pittsburgh that fought and fought for 
the conditions of their union against a giant corporation, the Atlantic & 
Pacific Tea Company. Those men, their wives and their children picketed 
the stores, and through their continuous energy for six months kept the 
stores almost empty of customers. It was a pity, a crime and a shame 
that the strike had to take place. The men were asking for five cents an 
hour increase, a little extra to buy an extra quart of milk for their chil- 
dren, or an extra pair of shoes for one of their children going to school, 
but the Company brutally and cruelly refused to consider it. Of course 
the Company came back with the alibi that they did not own the trucks 
or the truckmen, against whom the strike was voted by the union. But we 
know that they did own the trucks indirectly, because the truckmen 
would be only too anxious to pay the men the slight increase in wages if 
the Company would give them just a little bit of help towards meeting 
the increased cost. The trucks of these truckmen remained in the garages 
and were not used during the strike to any great extent. We have many 
rumors and reports in this office that the truckmen received a certain 
amount for the idleness caused them by the strike and that amount came 
indirectly from their employer. 

The men on strike visited the nearby towns and cities, especially in 
the mining regions and were pretty nearly successful in getting all the 
workers everywhere in the district to cease patronizing the corporation 
that they believed was responsible for their troubles. Not one of the 
men broke away; not one of them complained, although they lived in 
starvation, and they were determined to carry on indefinitely, but a 
settlement was finally brought about by compromising the question at 
issue, the men receiving and accepting two and one-half cents an hour 
increase. The business now is so thoroughly demoralized that there is not 
quite room for all the men that were on strike, but it is understood by 
the agreement that all the men will be returned to work as needed, before 
any outsiders are considered. How we are reminded of Kipling’s lines: 


“Oh the years we waste and the tears we waste, 
And the work of our head and hands!” 


What a pity it was we could not reach an agreement before we 
caused all this misery and suffering to men and their families, and so 
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much loss of business to the corporation that employed those men. The 
experiences obtained from this strike I am sure will be helpful both to the 
management of this giant corporation and to the men and the union who 
participated in the strike. After all is said and done, sitting down around 
a table and endeavoring to adjust our troubles before they begin is much 
better than endeavoring to adjust them after a strike takes place. 

There are some court cases pending against the men, in which we 
feel certain the men are innocent, but again we have rumors that the 
representatives of the Company in Pittsburgh are helping indirectly to 
prosecute and persecute some of the strikers. We hope and trust these 
rumors are unfounded because if they are true we have reason to 
believe that it will not be helpful to this corporation that is dependent 
upon the goodwill of the masses of the workers to whom they sell their 
groceries throughout the Nation, a corporation that now has the eyes of 
the nation directed towards it because of its methods of doing business, 
especially because of he fact that it is charged everywhere with driving 
out of business the independent or the little grocer. This corporation 
needs the good will of Labor. 


vr 'T 


No VICTORY was ever won without suffering. Every step forward made 


by Civilization was the result of years of suffering and the shedding of the 
blood of Humankind. 


Ty F 


Every STRIKE conducted by real leaders and backed by the membership 


is a victory, even if some believe the strike was lost. No real strike which 
could not be avoided was ever lost. 


TTF 


FE wrvovers need education. Sometimes more than their workers. Stub- 
born are they; no, that’s not the word. 


TT F 


Tue INTERNATIONAL OFFICE will not answer letters coming from indi- 
vidual members, no matter what they claim or to what local they belong. 
Our reasons for this are: First, we could not begin to answer letters coming 
from one hundred and twenty-five thousand members. Second, the law 
requires that when there is any grievance or any information desired it 
must be asked of the International through the Secretary of the local union 
and the communication must bear the seal of the local. The next reason— 
which is important—we do not know who the individual writing in is; 
we don’t know whether or not he is in good standing, and we have no way 
of knowing but what it may be an imposter who is seeking the information. 
Therefore, if you write in as an individual and you do not receive an answer 
to your letter, you will know the reason. The Secretary or Business Agent 
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of the local should read this notice at the meeting of the local for the infor- 
mation of the members. 


TT F 


Tue STATEMENT below is part of an address delivered by Congress- 
woman Mrs. Virginia Jencks of Indiana. Mrs. Jencks is one of the many 
friends that Labor has in Congress. As explained in her address, a Com- 
mission has been appointed by the Government from the Senate and Con- 
gress, which Commission looks after affairs in the District of Columbia. 
Congresswoman Jencks is a member of that Commission. 


The Taxicab Drivers in Washington have been organized many times 
in the past, but similar to what these drivers in other places have done, as 
soon as they were chartered and on their feet, they wanted to go on strike. 
I fully realize the awful condition surrounding this industry, which has 
been explained by the writer on more than one occasion. The main cause 
of the trouble is there are too many taxicabs in all of our large cities. The 
reason for this is that the manufacturers and dealers will sell a cab to 
anybody, with the hope that they may keep the wheels of their factories 
moving, and this with the unemployment which has existed during the 
past five years, throwing thousands of men out of their own regular line 
of employment, causing many of them to go into the taxi business, thus 
placing too many cabs on the streets and making the rate so low it is almost 
impossible for them to make a living. 


During the Shriners’ convention in Washington recently the taxicab 
drivers, who have not been organized for the past two or three years, formed 
some kind of an independent union and went on strike. As a member of 
the Commission Mrs. Jencks got into the case and did her best to get better 
conditions or a promise of better conditions for the men engaged in this 
industry. The men returned to work and Mrs. Jencks is working night and 
day to help the cab drivers. 


As she states in her address, they cannot give her any votes, and this 
shows that her heart is in the right place for a class of workers who are 
perhaps to be pitied more than any other class of workers that we know of. 
Those boys are nearly all Americans, but that does not make any differ- 
ence, they have to live, with five or six of them fighting to grab off a fare 
of twenty cents. By the way, one can ride from the railroad station in 
Washington to any of the hotels for twenty cents. I cannot understand 
how they can live and pay for gasoline and the wear and tear on their 
machines on a fare of twenty cents. 


Congresswoman Jencks is going to try to better this condition. We had 
no intention of issuing them a charter because it has been utterly impossible 
for them to help themselves, and in addition to that they have not been 
willing in the past to subject themselves to the laws and rules of our 
International Union. I was called on the phone from Washington by the 
personal secretary for Congresswoman Jencks and was implored, in her 
name, to issue those boys a charter and that this lady would do everything 
in her power to see that these men would observe our laws, etc. After due 
consideration and consultation with our representatives in Washington and 
with the International officers here in headquarters and on the request of 
this Congresswoman, we decided to issue them a charter. Personally, I 
feel they are on the right road to better their conditions and I have a great 
deal of confidence in Mrs. Jencks, but I also have a feeling in the back of 
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my mind that when they get going and gain a little strength they will, as 
in the past, forget their promises and take the law in their own hands and 
quit work or do something else at variance with our laws and constitution, 
and as soon as they do such a thing or, in other words, as soon as they 
refuse to observe and recognize the constituted authority of this Interna- 
tional Union, no matter how many members they have, what appeals are 
made in their behalf or what further promises they may make, if they will 
not be governed by the laws made by the workers in the International Con- 
vention and will not carry out said laws, they cannot remain in member- 
ship, because the International officers are obligated to carry out the laws 
of the International and if they do not do so they are not fit to hold office 
and we would not have an organization such as we have today with 150,000 
members working under signed contracts and observing the laws of the 
International Union and the necessary justice required for employers with 
whom we have contracts, unless we enforced the laws given to us by our 
Conventions, who make and can amend the Constitution of our Interna- 
tional Union. My sincere thanks to Congressional Representative from 
Indiana, Mrs. Virginia Jencks.—Editor. 

Mr. President, Ladies and Gentlemen: 

I am very happy to have tkis opportunity to meet with you tonight. 

I am happy because I know the taxicab drivers of the District of Co- 
lumbia are, at last, on the right road towards bettering your condition. I 
want to congratulate you for the very fine sentiment you have created 
among the citizens of the District of Columbia, and especially among the 
Members of Congress, by your action in calling off the strike. 

You have made many friends. I am happy to be your friend. And I 
want to publicly thank you for following my advice and calling off the strike. 

Now, before I start, I want to personally tell every taxicab driver here 
in this hall and every taxicab driver in Washington, what I told the District 
of Columbia Commissioners and the members of the District of Columbia 
Committees of the Senate and the House of Representatives: 

I said that the taxicab drivers in the District of Columbia are a group 
of law-abiding citizens, who operate under a license granted by the District 
of Columbia government. I said that I resented most bitterly the charge 
by an appointed official of the District of Columbia that our District of 
Columbia taxicab drivers were chiselers and grafters. I demanded a public 
apology, and if that apology had not been forthcoming mighty quick, I 
would have gone to President Roosevelt with our complaint. 

I want to say to you men and women who earn your living, bad as it is, 
by driving taxicabs in-the Distrtict of Columbia, that you do not have to 
take any insults from anyone. 

Nor do you have to apologize for your way of earning your living. So 
boys, keep your chins up, and smile, and ORGANIZE. 

ORGANIZE and correct the evils in your business, which are keeping 
you behind your taxicab steering-wh¢els for long hours, in order to earn a 
few paltry dollars. There wag..)°yrieas good an opportunity to set up a 
strong result-producing organ.ona] tl of drivers as at the present time. 

The public is with you. ear the 

The public is learning that yc knowlong hours and your earnings hardly 
keep body and soul together. ‘s in 

Many Members of the Congresnpve with you. 

I have received letters and personal calls from many of our influential 
members up on Capitol Hill who told me they are with you. So all you 
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have to do now is to build up your organization which Ben and Adolph 
Hohensee have started. 

And right here, I want to congratulate the Hohensee brothers. 

I want to thank Adolph Hohensee for the very fine co-operation he 
gave to the Members of Congress who wanted the taxicab strike called off 
during the Shriners’ Convention. 

We are grateful, and we are going to help, and I mean help, not con- 
versation. 

The Hohensee Brothers are doing a great job for you taxicab drivers 
—stick with them and support their efforts. 

I congratulate you men on getting a charter from your International 
Union affiliated with the American Federation of Labor. 

The American Federation of Labor is a great organization. It has 
advanced the welfare of our American workers to the point where our 
American workers are better off than the workers in any country in the 
world. 

And right here, I want to tell you something else. I am personally 
acquainted with Mr. Tobin, who is the head of your International Union. 
His headquarters are located in Indianapolis, in my good old Hoosier State. 

So you see, we have more than a personal interest in your welfare. Of 
course none of you boys can vote for me because the State of Indiana and 
the Banks of the Wabash are too far away. 

But, I will be very happy to fight for you because I know you are right, 
and I know you will always be right. 

When I came to Washington, as the first woman the State of Indiana 
elected to the Congress, I was assigned to membership on the District of 
Columbia Committee of the House of Representatives. That Committee is 
supposed to watch out for the affairs of the District of Columbia. After 
two and a half years in Congress, I realize that the citizens of the District 
of Columbia and the Congress have treated our taxicab drivers like “step- 
children.” 

But all that is changed now. Today members of Congress and the 
citizens are demanding that the taxicab drivers be given a square deal. 
They are demanding that the slave conditions under which you taxicab 
drivers work shall cease. The public is fair. Congress is fair. And you 
taxicab drivers have proven that you are fair. So it is up to all concerned 
to get together and solve the many problems in front of us. We can do it. 

We must be patient. We must not try to do it all-in one day. 

You have been suffering for a long time. Every step you take to correct 
conditions must be a permanent step. Let us not be influenced by any 
objective, except for the actual welfare of the man or woman who earns 
his or her living by actually driving a taxicab. 

Let us direct all of our efforts with that thought in mind—the welfare 
of the taxicab driver. He must have more money in his pocket at the 
end of a day’s work, and he should not be compelled to work eighteen to 
twenty hours each day in order to make a fair living. 

You will have to tackle these problems one at a time. And the first and 
most important job is to organize a great strong union under your Inter- 
national and the American Federation of Labor. 

It is up to every driver in the District of Columbia, if he wants to better 
his condition, to become a member of the Cab Drivers’ Local Union No. 343 
right away. 

Don’t delay. I want you to come up to Capitol Hill and tell your friends 
in the Congress that you have a large membership. 














[14] OFFICIAL MAGAZINE IL. B. T., C., S. and H. of A. 





It will show Congress that you are willing to assume some of the 
responsibility of helping Congress assemble legislation which in turn will 
be of benefit to you and to the public, who are your customers. Then appoint 
a Committee to work out your problems. Tell Congress what you want the 
public to do, which will help you, and show what you will do for the public. 

Someone asked me why I am interested in fighting for benefits for the 
cab men of the District of Columbia. I said that I had always been interested 
in the cause of our workers, especially when the workers were right, and 
were in need of help. 

And I knew the cab drivers of the District of Columbia needed help 
the opening day of the Shriners’ Convention. 

And I am glad that I had the opportunity to help in a small way. And 
now I want to help in a big way. We have a real job on our hands. 

The adjustment of rates, improvement of service and many other 
subjects have to be studied and a common sense workable plan submitted. 

If you organize you can do it. 

If you don’t organize you are just up against it. 

Now let me tell you a little story I heard the other day. 

Some visitors were going through a great big insane asylum. They 
were shown around the grounds by a very small guard who was not armed 
with a gun or a club. His only authority was his blue uniform and a cap 
with a shiney plate on it with the word “Guard” stamped on it. 

As visitors when through the grounds they noticed hundreds of big, 
strong-looking men, sitting around on benches, talking and reading. 

The visitors asked the guard who those hundreds of men were. He 
said, “Oh, they are the inmates of this insane asylum.” 

The visitors were greatly frightened, because they only saw one or 
two unarmed guards and hundreds of inmates. 

Finally one of the visitors said to the little guard, “I notice there 
are hundreds of these insane men around here, and only two or three 
guards, and you are not armed and you cannot protect us. What would 
you do if these insane men would organize, and go after you?” 

The little guard looked disgusted, and waved his arm at the insane 
men and said, “Organize, Hell they can’t organize, they are crazy and 
they don’t know how to organize.” 

Now, I want to get on record, that the taxi cab drivers of the District 
of Columbia are not crazy, and this meeting of cab drivers proves it. 

In conclusion, I know you will give the Metropolitan Police Depart- 
ment your best co-operation in the campaign to reduce accidents and to 
observe the law. 

And I know if we all pull together that you will have more money in 
your pockets when your day’s work is done. 

You have made a fine start. Now, everyone of you cab drivers make 
the Cab Drivers Local Union No. 343 the best organization in our Nation’s 
Capital, so that you can give the people of the District of Columbia the 
best taxi service in America, and so you can be properly paid for your 
labor. 

I thank you. 


TTF 


Loca UNIONS, under our laws, are not entitled to the services of organ- 
izers except in extreme necessity or where a large number of men are 
about to be involved in a strike. The amount of money paid to the 
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International Union by each local union is so small that it is utterly 






impossible for us to send organizers when local unions become too lazy to 
handle their own affairs. We have local unions of thirty or forty members 
who expect an organizer to attend the meeting of their local, a distance 
sometimes of five hundred miles, or more, when some slight dispute arises 
between two members, or when two or three men in a certain garage fail 
to pay their dues. In other words, they want the General Organizer to 
do the work which should be done by the local union. This can’t be done 
and won’t be done by the International Office. Hire your own help to do 
your own small jobs. We do our share and much more than our share for 


many affiliated local unions. 


As a matter of fact, the strong, healthy 


unions that pay the most into the International Union demand the least 


attention. 


TTT 


Deluge of Wage Cuts and 
Lengthened Hours 


Washington, D. C. — Employers 
throughout the United States have 
engaged in a general drive to lower 
wages, lengthen hours and smash la- 
bor standards since the decision of the 
United States Supreme Court declar- 
ing the National Industrial Recovery 
Act unconstitutional destroyed the 
fair practice codes, according to re- 
ports received by the NRA from its 
field staff, trade union officials and in- 
dividuals. 

The reports revealed that the maxi- 
mum hour and minimum wage stand- 
ards set up by the codes had gone to 
pieces in the retail and service trades 
and that the trend toward lower wages 
and longer hours seriously menaced 
the workers in wholesale and “distrib- 
uting establishments and in many 
manufacturing plants. 

Boot and shoe manufacturers began 
their drive on wages and hours imme- 
diately following the Supreme Court’s 
edict and have continued it until in 
New England the workers have suf- 
fered a 15 per cent slash in wages and 
a 20 per cent increase in hours, the 
code minimum of $13 a week having 
been reduced to $6 and $7, with ex- 
treme cases reporting wages of $2 for 
a 40-hour week. 

Reports from restaurants, trucking 
services, gas filling stations and retail 
stores declared that a twelve-hour day 





and seven-day week were not unusual, 
while wage reductions in the neckwear 
industry ran from 25 to 70 per cent. 

The determination of employers to 
resume the exploitation of children 
was shown by the fact that the North 
Carolina Labor Department had re- 
ceived from one county requests for 
600 certificates permitting children of 
school age to go to work. 





Constitution Amendment for 
Labor’s Protection Is Advo- 
cated by Berle 


Amending the Federal Constitution 
to confer on Congress the right to en- 
act social justice legislation of the 
character set forth in the fair practice 
codes, which were abolished when the 
Supreme Court held the National Re- 
covery Act unconstitutional, was 
urged by A. A. Berle, City Chamber- 
lain of New York City, in an address 
before the thirty-ninth quarterly 
meeting of the New England Council 
at Manchester, Vt. 

Mr. Berle pointed out that, as a re- 
sult of the administration of the NRA, 
the people were fundamentally agreed 
on the following four points: 

“First, child labor ought to be elim- 
inated. Second, it ought to be possible 
to set standards of minimum wages 
and maximum hours, industry by in- 
dustry. Third, there must be some 
form of security against the hazards 
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of unemployment and old age. Fourth, 
the farmer is entitled to a ‘just price’ 
—one that will let him live and con- 
tinue to produce.” 


Mr. Berle expressed his conviction 
that on “these four points there must 
be some governmental power which 
can be brought into play. 

To determine this question he said 
he would like to see a constitutional 
amendment conferring on Congress 
the right to inaugurate social justice 
legislation of the character inhibited 
by the Supreme Court in the NRA de- 
cision “squarely debated and the issue 
squarely decided.” 

“Under such circumstances,” he 
added, “‘we shall have a real decision 
on policy, the country will have faced 
instead of dodging the issue and we 
shall know exactly where we stand.” 





Jersey's $20,000,000 Relief Fund 
Financed by Sales Tax 


Officials estimated that the 2 per 
cent sales tax law enacted to provide a 
fund for the relief of 500,000 unem- 
ployed would raise about $20,000,000 
a year. 

“It is obligatory upon the State of 
New Jersey to provide $2,000,000 
monthly as its share of the cost of pro- 
viding food, clothing and shelter for 
our fellow citizens and their depen- 
dents who are unemployed,” said J. H. 
Thayer Martin, State Tax Commis- 
sioner, whose department will collect 
the taxes. 

“The cost of emergency relief in 
New Jersey has exceeded $6,000,000 
a month,” Mr. Martin added. “The 
Federal Government, which is contrib- 
uting the difference between the 
$2,000,000 and the total requirements 
for the state, has insisted that we pro- 
vide our share if its contribution is to 
continue.” 

The New Jersey sales tax applies to 
all articles, including foodstuffs, ex- 
cept milk, and even emergency relief 


clients come within its provision. 
the retail price is 12 cents or less 
tax is imposed. 





Ban on Alleged Bucket Shop I 
Demanded by Government 


St. Louis, Mo.—The Federal Securi 
ties and Exchange Commission ap 
plied for an injunction here to restrain 
the brokerage firm of H. J. Kattelman 
& Co. from selling securities. The 
commission claimed the firm operated 
as a bucket shop and made false and 
fraudulent representations to its cus 
tomers, who were largely people wit 
small incomes. 

According to the commission, the 
brokerage company sold the stocks fo 
small down payments and led cus 
tomers to understand that no furthe 
payments would be required and that 
a rise in market price would bring 
them a profit. 

On this basis, the commission said, 
many small investors were persuaded 
to purchase securities which were be- 
yond their means, with the result that 
the money they paid became a total 
loss when the market price of what 
they had bought declined. 

Kattelman & Company, according to 
the commission’s petition, charged its 
customers a fee of 10 per cent of the 
total market price “of the stock pur- 
ported to be purchased, which is in 


fact a 10 per cent charge for bucket- 
ing.” 





Keep in Good Standing 


Goodfellowship will not keep the 
pot boiling. Hard luck stories are 
out of date. Old stuff. If you havea 
charter from the International, live 


to the laws. Pay your honest tax. 
That’s exactly what you agreed to do. 
We pay the American Federation of 
Labor our tax every month. Other- 
wise we would “not belong.” Every 
dead beat has a hard luck story. 
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fi Pac has been something recently created or inaugurated by our Joint 
Council in Pittsburgh which I think deserves special mention and com- 
aendation from me, in the hope that other similar organizations or locals 
may copy: Every envelope that is sent out of their office contains in large 
; olue printed type running clear across the large envelope, the eee 
‘tatement: “DEMAND OUR UNION BUTTON ON EVERY DRIVER 


oN OF 


ON’T. be a continuous fault-finder, either in your union or in your 

employment. If you want to put forth a grievance do so as a gentle- 
' man, without endeavoring to intimidate others and with a cool head, having 
full control over your statements.. A man sometimes loses a just causé and 
fails to be able to adjust an honest grievance because of the manner in 
which he expresses himself or the fighting attitude he assumes when 
explaining his case. 


ee OF 


tS International Officers will be out of Headquarters during the entire 
month of September, but if you have any serious problems confronting 
» you, write them in the usual manner to this office. If answer is delayed on 
your situation or serious question, understand the International Officers 
are traveling to.or attending the convention which is to be held in Portland, 
Oregon, or endeavoring to straighten out affairs on the Western coast, 
Keep away from us during the month of September and the early part of 
October as mach of your troubles as you possibly can. 


i 


HEN you move or change your address, give your change in address 
to the Seeretary of your local so that he may send it in to the General 
Office, thereby helping us to correct:your mailing address so that the Post 
Office authorities. will not be irritated with wrong addresses. Local Secre- 
taries should understand that it is their duty to help us keep the mailing 
F list corrected by sending in the names of members who have left the union, 
who have died, or when they move from one place to another.. The monthly 
+ Magazine is mailed free of charge to the home address.of each member, 
» but. there is no reason why you should squander the money of the Inter- 
national by having us continue to mail the Journal to members who have 

} moved or passed away or who have left the organization. 


ST a 


RY and be cheerful; it helps to keep you in good health. Oh, I know 

how difficult it is to smile when you are wrongfully treated by some 
skunk of a boss who is not half as good as you are. But that’s what proves 
the man. ‘Anyone can smile when everything is lovely. 

Don’t take your worries home. The wife or the kid love you most 
‘when you come home with a laugh or a good story. They too have their © 
troubles which they hide: We are supposed to be the stronger sex. Are 
we? I wonder, 
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INTERNATIONAL BROTHERHOOD 
of TEAMSTERS, CHAUFFEUORS 
STABLEMEN and HELPERS 
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Wear the Emblem of Our 
Organization 


ADVERTISE THE BUTTON AND EMBLEM 


The Above Cuts Represent the 


Button, Cuff Button and Watch Fob 
Sold by the General Office 


THE PRICES ARE AS FOLLOWS: 


Buttons . . ». $.25 apiece 
Cuff Buttons .. 1.00 a pair 
Watch Charms 1.50 apiece 


hak 


All orders should be sent through the Secretary of the Local Union to 


THOMAS L. HUGHES, Secretary 
222 EAST MICHIGAN STREET INDIANAPOLIS, INDIANA 
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